ACTION
MT. HOOD COMMUNITY COLLEGE DISTRICT BOARD OF EDUCATION
DATE: January 22, 2020
ITEM TITLE: 4.1a
CONTACT PERSON: Laurie Popp, Executive Assistant to the Board of Education

SUBJECT: APPROVAL OF MINUTES – December 18, 2019
Session 995
A meeting of the Mt. Hood Community College District Board of Education was held on
December 18, 2019, with an Executive Session at 6:30 pm in the President’s Office, and a
Regular Session at 6:45 p.m. in the Board Room at Mt. Hood Community College, 26000 S.E.
Stark St., Gresham, OR 97030.
1.0
CONVENE EXECUTIVE SESSION
Diane McKeel, board chair, called the executive session to order at 6:31 pm in accordance with
192.660(2)(f) to consider information or records that are exempt by law from public inspection.
The session ended at 7:15 pm.
2.0
CALL TO ORDER / PLEDGE OF ALLEGIANCE / DECLARATION OF A QUORUM
Members present: Diane McKeel, board chair, Jim Zordich, board vice chair, Annette Mattson,
Andrew Speer, LaVerne Lewis, Kenney Polson, Diane Noriega.
Additional Attendees: Dr. Lisa Skari, president, Dawn Loomis, Cheryl Johnson, Deborah Sipe,
Doug Scribner.
McKeel called the meeting to order at 7:21 p.m. A quorum was present.
2.1
Approval of Agenda
Mattson moved to approve the agenda. Zordich seconded the motion and it passed
unanimously.
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3.0

REPORTS
3.1
Correspondence
Dr. Skari recognized Kenney Polson and Andrew Speer for their nomination to serve on an ACCT
sub-committee for 2020. Kenney Polson will serve on the ACCT Diversity, Equity, and Inclusion
committee, and Andrew Speer will serve on the ACCT Finance and Audit committee. Dr. Skari
was pleased to announce that Linda Vigesaa and Joe Stoehr received the 2019 Info-Tech CIO
Business Vision Leadership Award. It ranked Mt. Hood Community College (MHCC) in the top
40 for Business Vision, which placed them in the 90th percentile among all participating CIOs.
The award recognizes winners for demonstrating exceptional value to their organization. There
were over 1,000 participants, with 40 CIO winners nationally, and ten being from higher
education.
3.2
Special Report: Apprenticeship Program
Dawn Loomis, director of Workforce, Apprenticeship, and Community Education, gave a
presentation on the Apprenticeship Program at MHCC. A copy of the PowerPoint presentation
is attached to the minutes. Students attending the apprenticeship program receive college
credit that work towards one of three associate degrees. She showed a short video regarding
Registered Apprenticeship in Oregon, which is a dynamic training model and is regulated
through the Bureau of Labor & Industry. She shared it needs to be employer and industry led,
and that we are a partner in that endeavor. There are currently 15 MHCC affiliated training
centers and all apprenticeship programs are located off campus, except for the Glaziers
program. Loomis provided a brief history of students in the apprenticeship program and shared
there are currently 6,547 students in the program (2018-2019). She worked closely and
collaboratively with the degree audit team for a process for obtaining and awarding degrees for
students. They streamlined the process for contracts and have a strong follow up for
registration in the program. The number of degrees awarded in the program has increased. A
benefit for students in the program is there is no student debt incurred while they are in the
program, except for the materials for the program. The program provides for hands-on
learning, and the students graduate into a high-wage and high-demand career. They have done
recruitment to reach a more diverse student population and completed over 17 recruitment
events last year. Loomis shared there is a nationwide push to bring this to other industries and
they are working towards future opportunities in apprenticeship. She is on a statewide
committee that is working with the State to define how completion of a journey card can equal
completion at a community college.
Loomis responded to several questions regarding the apprenticeship program. There was a
question on if the apprenticeship program at MHCC was unique. She shared that 14 out of 17
community colleges in Oregon have an apprenticeship program and they are all unique for each
community college. There was a question regarding whether assistance was available (i.e.,
math assistance) for students to complete the courses or aptitude tests needed for the
apprenticeship program and she responded assistance was available for students through the
STEP Apprenticeship program.
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4.0
PUBLIC INPUT
There was public testimony provided by twenty people regarding the academic revitalization as
follows: Javid Mohtasham (with Sarah Crabtree), Gina Shankland, Josh Stratman, Diane
Peterson, Carol Redwine, Marty Castellanos, David Dale, Crystal Harris, Gabe Anstesicedu, JD
Kiggins, Donald Anderson, Sean McGinty, Heather Conroy, Amanda Shelton, Jeanna Hunt, Holly
DeGrow, Brianna Medearis, Harold Fleshman (with Linda Fleshman), Marcel Bieg, Mike McAfee.
5.0

BUSINESS / ACTION
5.1
Consent Agenda: Approvals & Information
a) Minutes – Board Regular Session #993, November 20, 2019
b) Minutes – Board Work Session #994, December 4, 2019
c) Monthly Personnel Report
d) Monthly Financial Report
e) Monthly Head Start Report
f) Consideration of Acceptance and Expenditure of Projects Funded in Whole or
Partially by Non-District Funds

Speer motioned to approve the consent agenda. Noriega seconded the motion and it passed
unanimously.
5.2
New Degree Approval: Associate of Science in Biology
Deborah Sipe, interim dean for Mathematics & Sciences, presented information about the
proposed Associate of Science in Biology degree. She stated they are not proposing a new
program, but are proposing a re-packaging of some existing courses to provide two new
pathways for students. She provided a brief description of the two options for the new degree
program. For the first option, they re-organized a group of existing courses to include more
science courses built into the core of the program within the financial aid limits. This creates a
pathway for students to earn an Associate of Science in Biology that will transfer to a four-year
university with a major in Biology. The new pathway will allow for an easier degree audit by
advisors, and will help advisors keep students on tract. The second option is the PharmD Bridge
program with Pacific University. Last summer, the College signed an agreement with Pacific
University for the PharmD Bridge program that allows a student to complete an associate
degree and then transfer to their School of Pharmacy to earn the PharmD degree. There was a
question about the program requirements and Sipe responded that for option one, the State
has mapped out the pathway and we have followed it. She shared it is not a new program but a
repackage of courses that we already have.
Noriega motioned to approve the new degree program for an Associate of Science in Biology.
Polson seconded the motion and it passed unanimously.
5.3
New Degree Approval: Associate of General Studies in Health Professions
Douglas Scribner, dean of Health Professions, presented information about the proposed
Associate of General Studies in Health Professions degree. He shared it is not a new program
and will not cost the college any additional funds. It is a re-packaging of courses already taught
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at the College and intended to create multiple pathways to various health careers. This new
degree allows students another option to earn a degree while completing pre-requisites for
health programs, such as Nursing and Dental Hygiene. Additionally, it provides an opportunity
for students to be eligible for financial aid to cover short-term trainings in the health
professions.
Mattson moved to approve the new degree program for an Associate of General Studies in
Health Professions. Speer seconded the motion and it passed unanimously.
6.0

CLOSING REPORTS
6.1
a) Board Members
Zordich – he shared his thoughts about considering a change to our community college charter
to help with the financial struggles that community colleges currently have. He stated we are
attempting to align with higher education and referenced Senate Bill 3 (SB3), which allows
baccalaureate degrees to be offered at community colleges. He suggested maybe we should
affiliate from a structural, philosophical, and financial point of view with the university system
and get that funding. He stated we need a better financial structure and thinks a reorganization
of our community college charter is worth a petition to the legislature.
Mattson – she attended the Oregon President’s Council (OPC) and Oregon Community College
Association (OCCA) board meetings in early December, and shared several topics discussed
during the meetings that included academic revitalization, inadequate funding from the State,
and declining enrollment statewide. OCCA is working on a petition to the legislature for $65
million statewide in CTE equipment (figure not yet confirmed.) She attended the Columbia
Corridor Association annual meeting and luncheon on 12/13. The new director of Oregon
Department of Transportation (ODOT) was the guest speaker and discussed the transportation
projects statewide and the I-5 bridge replacement. She attended the East Portland Action Plan
meeting, and attended the East Portland Chamber of Commerce Annual Awards Breakfast on
12/11. She attended a Sheet Metal Labor Union event on 12/14. She attended the Oregon
Business Council Annual Summit on 12/16 and shared they had a session on higher education.
They discussed that statewide enrollment has declined across the State, and the completion
percentage is increasing. She also discussed the Oregon Opportunity Grants.
Speer – he met with the executive director of Apano, Chi Nguyen, and it was a great discussion
and a good connection. He met yesterday with Molly Hogan, new education representative
with Earl Blumenauer’s office and had a great conversation. He shared he is very interested in
the public comments and understands the concerns. He is looking at how we actually
demonstrate and bring forward the notion of equity. The way he sees equity right now for our
students is via our tuition, and that is a guiding principle he thinks about with the program cuts.

Lewis - she attended the Fifth Annual East Metro Legislative Breakfast with Diane McKeel.
East Metro Economic Alliance hosted the event and many legislators attended the breakfast.
She attended Commissioner Lori Stegmann’s Open House at Gresham City Hall on 12/5. She
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met with Emily Bowers, interim executive director for Gresham Redevelopment Commission at
Rockwood Rising. It was a great meeting and she shared that our Small Business Development
Center is moving into the building. She attended the Audit Committee meeting on 12/17 and
they presented the final draft that is due by 12/31/19. The board will get a bound copy at the
January regular board meeting. She is looking forward to a tour of four programs this Friday
with Al McQuarters that include Broadcasting, Cosmetology, Environmental Health & Safety
(EHS), and Wilderness Leadership and Experiential Education (WLEE).
Noriega – she shared that she continues her journey as Rotary District Governor and has
completed approximately 60 visits. She has mixed feelings about joining up with higher
education in reference to comments by Zordich, and spoke about her prior experience working
with community colleges and funding issues in another state. She suggested we think about K14, which speaks to students getting the next two years beyond high school completion to get
the job skills. She would love to have that discussion with some legislators.
Polson – he spoke about an event he recently attended regarding working families, and shared
that he spent most of today working for a program at his high school giving back to families that
are underserved, and it felt good to give back.
McKeel – she attended the Corbett Safety Action Team meeting on 12/4, which is a monthly
meeting for the agencies and the community to share what is going on in the community. She
also attended the Foundation Winter Reception on 12/4. She attended the EMEA Fifth Annual
Legislative Breakfast with Laverne Lewis on 12/5. She attended the Alumni Meet & Greet with
Dr. Skari on 12/10, and alumni shared some good suggestions on how to connect with our
alumni and what is valuable for them. She attended the Oregon Leadership Summit with
Annette Mattson on 12/16, and learned a lot. The business leaders talked about what our
future looks like in the job market. She feels it is important to look forward and consider how
we prepare our students for the technology in the future. They had a good conversation with
staff at Senator Wyden’s office.
b) ASG Representatives
Collin-Kazu Lewis, ASG president – did not attend meeting.
c) Advisory Representatives
Cheryl Johnson (FTFA) – she thanked the people who came here tonight to provide public
testimony. She mentioned that some were not able to attend and they will send board
members their comments via email. On behalf of the faculty, she thanked the board for
delaying the vote. This important issue requires more thought and care. She shared they had a
productive meeting with administration on Monday that she believes was a good first step.
They look forward to working collaboratively with the administration to come up with
alternative options that can be presented to the board in the future.
Kim Sharer (CEA) – Garie Zordich attended the meeting on behalf of Kim Sharer. She shared
they just finished their Something Wonderful campaign with SnowCap. She shared that faculty
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and staff at MHCC are very generous and suggested we should promote this to the community
to let them know of our support for the community. The MHCC community has done this every
year for the past 20 years, having started out helping MHCC students in need and it has now
expanded out to serve approximately 240 families.
Marilyn Pitts (PTFA) – did not attend meeting.
6.2
President’s Report
Dr. Skari shared that she recently had a conversation with Laverne Lewis about digital badges
and how it was used to communicate milestones with students on their academic progress.
She discussed the concept with John Hamblin, and a digital badge was created that the college
is now doing. She spoke about a student receiving a digital badge today for completing a
milestone in her college program and distributed a handout to board members highlighting the
various badges students can receive. She shared that MHCC Cybersecurity students recently
competed in the Nation Cyber League (NCL) fall Cybersecurity Competitions against other
colleges and universities. Our students did a great job and placed 28th overall, which is up from
63rd last year. They placed 7th among the Western region schools, which is up from 21st.
MHCC had the second highest number of students participating. She also recognized and
thanked the following faculty members: Jeff Sperley, Katrinia McNeal, Wayne Machuca, with
special accolades for Tobin Shields who led this year’s team.
Dr. Skari shared the OPC Pathways to Opportunity committee recently accepted proposals to
pilot staff positions to support the statewide roll out of Pathways to Opportunity. MHCC’s
proposal was one of four colleges selected to receive funding at $112,000 for the remainder of
the biennium. Under the umbrella of MHCC’s Student Success Program (SSP), funding will
support a student Social Services Coordinator. This person will increase the number of students
who receive SSP services and connect students to resources through formalized partnerships
with area social service providers. Through streamlined referral processes, and co-enrollment
into social service partner programs, students will better connect with federal, state and local
resources to increase their access and completion. She concluded by wishing everyone a very
merry and happy holiday season.
7.0
ADJOURNMENT
McKeel motioned to adjourn. Zordich seconded the motion and it passed unanimously. The
meeting was adjourned at 10:04 p.m.

Clerk

Board Chair

Minutes recorded by Laurie Popp, Executive Assistant to the Board of Education.
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MHCC Apprenticeship
December 18, 2019 – MHCC Board of Directors

Meet Jimmy! – our past
•

White male

•

Smart –C-Average high school graduate (‘82)

•

Hands on learner – never considered college

•

Father was a journey level carpenter

•

Very active

•

Completed union apprenticeship in carpentry

•

Successful 30+ career in carpentry

•

Eligible and ready to retire soon
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Meet Richard! – our future
• Person of Color
• At risk of dropping out of high
school (credits achieved in an
alternative way)
• Raised by a single mom
• Too few positive role models
• Incarcerated in early 20s

• Accepted into apprenticeship program
• Successfully completed a 5 year program
• Journey level worker - High Wage, high
demand job
• 1 class away from an AAS degree
(enrolled for Winter!)

Registered Apprenticeship in Oregon
• Employer/Industry Lead
•

Combination of On the Job Training (OJT) and Classroom Related Training

•

Regulated through the Bureau of Labor & Industry (BOLI)

•

A Joint Apprenticeship Training Committee (JATC) establishes and monitors a Standard
that addresses recruitment, wages, length of program, and training requirements
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Registered Apprenticeship is NOT
• Internship
• “apprenticeship” (small a)
• Cooperative Work Experience
• A College program/class

MHCC Affiliated Training Centers

(currently 15)
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MHCC’s Role – “Related Training”
MHCC contracts with Union Apprenticeship Training Centers.
Apprentices are students of MHCC and register for “Related Training” classes.
Apprentices receive college credits that work toward 1 of 3 degrees:
• AAS Construction Trades – General Apprenticeship
• AAS Electrician Apprenticeship Technologies
• AAS Industrial Mechanics and Maintenance Technolog
Glaziers (Glass Workers) is the only training center located on the MHCC campus.

Number of apprentices/students (unduplicated)
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In a good economy, Construction booms!

TriMet (39)

6,547 students (‘18-’19)
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Apprenticeship FTE
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Excellence in Operations
• Degrees –
Collaborative effort for process of obtaining and awarding degrees

• Contracts –
Streamlined process

• Registration –
Strong follow up for registration, grading, etc.

Student Success
• Degree Completions
• No Student Debt
• Employer/Training Center contributions –
• PNCI – paying for online gen ed
• Boeing - Boeing offering stock options to
those who obtain a degree - paying for gen ed

• Advising in apprenticeship office
• Targeted Outreach to IBEW/PNCI/Boeing

• Hands on learning
• High wage – High Demand Career

AAS Degrees Awarded
25
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Wages/Demand
Hourly Wages

Projected growth in Construction
Industry
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Total employment in the construction industry is expected to grow by 72% from 2016 to 2024.
Construction jobs will have a significant number of both new and replacement openings in the next decade.

Diversity, Equity & Inclusion
Regional approach to meeting workforce needs
• Connecting youth to jobs and training opportunities in construction
• Advancing equity and diversity in the construction industry
• Improving retention of existing apprentices and workers

STEP – Apprenticeship (f/k/a STEP UP)
•
•
•

Bilingual Student Success Specialists
Coaching and support service dollars
Recruitment in ESL Classes, Adult Basic Skills

Technical Assistance Grant
•

Partnering in Pre-Apprenticeship for English Language Learners
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Community Engagement - Partnerships
High Schools – increased in interest in construction
career fairs, mock interviews, math classes (70 seniors at SHS alone)

Union Training Centers
Faculty/Deans – General Education Classes
Online learning – General Education Classes, Roofers
Pre-apprenticeships
Community Based Organizations
Student drop in advising

Future Opportunities in Apprenticeship

• Workforce Model for Employers for Non-construction apprenticeships
• Adding other and returning training centers
• (Heat & Frost, Floor Coverers, Trimet, Laborers?, Plumbers?)

• OCCAC working with State to define how completion of journey card
can equal completion at Community College
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Questions?
Dawn Loomis
503.491.7561
Dawn.loomis@mhcc.edu
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